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# Results Activity
Numbers
1.1.1
1.1.2
Youth and women-led peace committees formed and trained
1.1 to engage in community dialogue and peacebuilding
initiatives
1.1.3
1.1.4
1.1.5
1.2.1
A community-designed and led conflict resolution 122
1.2 mechanisms involving youth and women'’s groups is -
in place to resolve local disputes
1.2.3
2.1.1
2.1.2
21 Youth receive business and vocational skills training 213

to improve their employability.




Youth access apprenticeship, employment, financial

2.2.1

2.2 . o
institutions and government support opportunities. [2.2.2
2.2.3
3.1.1
Vulnerable pastoralist and agro-pastoralist
3.1 households receive sector-specific livelihoods 3.1.2
' training and are linked to markets and financial
service providers. 3.1.3
3.1.4
4.1.1
a1 Natural resource management groups are
' established or strengthened for effective NRM. 412
4.1.3
4.2.1
49 Communities promote environmental conservation
' and effective NRM. 4.2.2

4.2.3




ilding in Fragile Context

Activities

Target | Target | Total
Male | Female | Target

Quarter

Formation, strengthening and training of youth peace
councils and women'’s peace groups on faith-based
conflict resolution and peacebuilding

113 562 675

Community peace dialogue forums involving religious,
political and community leaders to promote inter-clan,
inter-religious, and political dialogue among target
communities.

1200

Quarterly dialogue forums between county-level
government and youth held to promote young people’s
civic engagement.

300

Sporting events (peace marathons, inter-school sporting
events, drama shows) to promote peace between
communities and clans.

4 peace events

Organize radio talk shows to promote peace.

12 sessions

Train existing community-based conflict resolution
structures (khadis court; faith leaders) on faith-based
approaches to conflict resolution and peacebuilding.

40 20 60

Youth, women'’s groups, faith and community leaders
facilitate a community conflict mapping exercise.

45 groups

Engage youth and women’s groups, faith leaders and

khadis court representatives to jointly develop a guide

on conflict resolution methods, key stakeholders and
tools in local language.

Provide ILO business training (module 1 & 2) to youths

300

300 600

Provide youth with Barclays Bank’s ready to work
training to build social skills

Support youth to enroll in TVETs

150

150 300

Provide infrastructural support to TVETs

4 TVETs




Facilitate internship and apprenticeship opportunities for
youth.

75

75

150

Linking youth to financial institutions and government
opportunities to support their businesses

100

100

200

LODDY cOUnty government Tor ncreased support and
resource allocation to youth and women’s initiatives and
TVETs.

75

75

150

Support formation and training of 90 GSLAs for
vulnerable pastoralist and agro-pastoralist households.

GSLA members receive sector-specific livelihoods
training.

Facilitation of linkages to financial service providers and
markets for GSLAs.

Link newly formed GSLAs with existing ABCs to integrate
within profitable value chains and access markets.

810

540

1350

Train GSLAs, youth and women'’s groups on natural
resource management and identify one NRM champion/
promoter per group.

Train Water User Associations on effective natural
resource management

Development of community natural resource maps and
management plans.

300

375

675

Formation of NRM groups in schools and communities

45 groups

Environmental conservation initiatives at school and
community level (tree planting; garbage collection)

1800

1800

3600

Public awareness campaign (IEC materials, radio talk
shows, etc.) on climate change and natural resource
management.




Total Total
. . . .| Total Total
Benefici | Benefici . - 3 Result | result
. . Activity | Varianc . . . .| Result | Proposed
Status aries aries . Benefici | Benefici .
Benefici e . . Benefici Cost
Male Female . aries aries .
aries aries
Male | Female
353 345| 698
136 11 147
34 16 50
49 1 50
47 19 66
35 15 50

2 TVETs




138 42| 180
172 58 230
28 158 186




Actual
Cost

Variance

Remarks
(Reasons
for
variance)







